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It perfectly complies with “Sustainable 
Development Goal (SDG) 8” in terms 
of providing safe and secure working 
environment to all its workers. Along with 
Fundamental rights as provided by the 

“Constitution of Pakistan 1973” this institution 
rightly observes relevant provisions of all the 
National Enactments for safety of its employs 
especially women like,

safe workinG space

Punjab Safe Cities Authority is a role model and a case study for gender 
mainstreaming not only in Punjab but also in Pakistan. Through this approach PSCA 
have managed to provide a secure and progressive working environment to its 
female staff members in all the offices.

PrefACe

 ~ Prevention of anti-women practices 
(Criminal Law Amendment) Act, 2011

 ~ Criminal law (Amendment) Act, 2010 (on 
Sexual Harassment)

 ~ Protection of women (Criminal Laws 
Amendment) Act, 2006 

 ~ The Pakistan citizenship Act, 1951, 
Partially amended in 2001

 ~ The protection against harassment of 
women at the workplace act, 2010. 

 ~ Maternity and Paternity Leave Act, 2018
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(Comparative analysis)

feMale presence at psca

According to Seventh United Nations Survey of Crime 
Trends and Operations of Criminal Justice Systems, 
law enforcement is predominately considered a 
male profession in the world. Demographic shows 
the highest percentage of women representation 
in police department is in Singapore which is 19.1 
percent of its total police strength. Most of the 
Asian countries have less than 10 percent women 
percentage in police department, which is not very 
promising situation. 
It is a sort of negation of women rights when male 
officers have to deal with female accused and 
prisoners due to lack of female police force.

204,910,439 is the total population of Pakistan in 
2019w according to the estimation of United Nations, 
having 106,449,322 women which constitute 48% of 
its total population. According to officials quoting 
data compiled by the National Police Bureau (NPB), 
there are a total of 391,364 police personnel across 
the country, of which only 5,731 are women. This 
number is too less to cater the issues of a large part of 
population. In Punjab there are 2,804 policewomen 
which is 1.80% of its total police strength.

Commonwealth Human Rights Initiatives’ (CHRI) 
report rough road to equality gives us a closer 
picture of our surroundings, even south Asia region 
have highest women police percentage in Maldives 
which is 7.40%. Pakistan have overall 1.46 percent 
female police, which have grown from 0.94 percent 
during the last years. Al though it is a positive sign 
but there is still a long way to go for Pakistan to 
obtain reasonable percentage in police force.

Table 
Percentage of Women police

in 13 countries 
( Source:7th Un Survey )

AJK
Gilgit Baltistan

Islamabad
Balochistan

Khyber Pakhtunkhwa
Sindh

Punjab

Women Percentage in Pakistan Police
National Police Bereau (NPB) Data 

1.00%0.00% 2.00% 3.00% 4.00%

1.60%

3.40%

2.80%

0.5%

1%

1.50%

1.80%

8.00%

6.00%

4.00%

2.00%

0.00%

Women Representation in South Asia Police

1.46%

7.40%
6.11%

4.63%

Pakistan Maldives India Bangladesh

Research Report Commonwealth Human Rights 
Initiatives (CHRI) Rough Road to Equality

 ~ Singapore 19.1  ~ Papua New Guina 5.3

 ~ New Zealand 14.6  ~ Thailand 5.0

 ~ Hong Kong S.A.R 13.4  ~ Kyrgyzstan 4.9

 ~ China 11.3  ~ Japan  3.7

 ~ Kazakhstan 10.0  ~ South korea 2.4

 ~ Malaysia 9.7  ~ India 2.2

 ~ Sri Lanka 5.3
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25% of total poliCe CommuniCation 
offiCers are female at psCa.

Breaking the taboo of considering 
law enforcement a masculine 
profession PSCA have highest 
percentage of female members as 
compare to South Asia and all the 
provinces of Pakistan.

 ~ Overall having 20% female staff 
members, all the departments 
of PSCA have female 
representation, which ensures 
female involvement in all the 
matters going on in here.

 ~ All the female staff is within 
the age bracket of youth (15-
29), which is a sign of female 
youth leadership at PSCA. 

 ~ 4/5 associate executives 
working directly with Chief 
Operating Officer (COO) are 
female, which marks their 
leadership role within the 
institution.
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There is no inequality in the salary of staff on the gender basis. 
Every individual working on any post will get his or her salary 
according to the Punjab safe cities authority, Service Regulations 
2017, which has nothing to do with the gender of the employee 
in specifying the salary of any post.

equal pay to female staff:

There are cerTain specific feaTures of This working space making 
iT perfecTly secure for women in differenT aspecTs,

woMen friendly 
environMent of psca:

SAfe WorkinG SPACe
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As a unique feature of PSCA all the female staff is provided with 
pick and drop service to ensure their safety and comfort even 
outside of the premises.

piCk and drop serviCe for female staff:

All the departments of PSCA have female representation. It can be 
said that female narrative is included in every decision or policy, 
because of their involvement in all the ongoing matters.

Women representation in all departments:

04

01 No gender biasness is taken into account at PSCA. This institution 
provides equal opportunity of growth and advancement to all of 
its staff members, only on the basis of their commitment level 
and hard work. if a girl is hardworking and passionate enough to 
work on any post, she will be getting all the possible support and 
assistance for working without any hindrance.

equal leadership opportunities:
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07 PSCA provides paid maternity leaves to its female staff as per 
requirements of “Maternity and Paternity Leave Act, 2018”. This 
is another measure of this institution to ensure the comfort 
level of women employee according to the directions of national 
enactments.

maternity leaves:

08 This facility will provide a comfortable atmosphere to the kids and 
their mothers during the working hours. Women are able to duly 
concentrate on their work while their toddlers are being taken 
care at their own office.

day Care Center:

09 Separate prayer room is available for the girls, so that they can 
pray comfortably without any kind of inconvenience.

prayer room:

06
PSCA provides equal opportunities of sports activities to women. 
These activities not just polish their leadership qualities but also 
prove as a source of physical fitness, along with tremendous fun 
and bonding. No gender discrimination is ever taken into account 
regarding sports initiatives at PSCA. 

Women in sports:

PSCA has a very clear narrative of zero tolerance against any type 
of physical or mental harassment against girls. It is mandatory 
for all the employees at PSCA to follow the policy of mutual 
respect within premises for making environment professionally 
comfortable.

Zero toleranCe against harassment:
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international Women day:

Women day celebration is a regular feature of 
PSCA, which make this institute stands out in 
public sector organizations. It is a recognition and 
sense of empowerment given to women who are 
associated with PSCA. It is a dedicated day for 
women which is celebrated for them and by them 
every year. Malik Ali Amir (Managing Director, 
PSCA) have direct interaction with female staff 
in order to have a closer look at their concerns, 
which they are facing at PSCA. This activity gives a 
sense of ownership to women by the department 
or institution which they are working at. it also 
has a positive effect in shape of better sense of 
affiliation for women, which ultimately increase 
their productivity as an employee.

international day of pink:

Pink day is celebrated worldwide with the purpose 
to erase all kinds of Bullying and Discrimination 
against women. PSCA commemorate Pink day 
and provide an opportunity to its female to have 
a progressive discourse over the international 
standards of safety. This not just marks the 
concern of PSCA for the security of its employees 
and especially women also equip women with 
theoretical information, which will be useful for 
their future as a working women. 

ACTiViTieS

04
celebrations/activities

Capacity building activities are very important for 
every institution in order to get maximum outcome 
from their employees. Punjab Commission on the 
Status of women had an informative session with 
girls organized by PSCA in order to enhance and 
polish their skills and abilities.
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The national commission on the status of women 
(NCSW) is a statuary body which examines the 
policies, rules and regulations affecting status of 
women, monitor mechanisms and institutional 
procedures for redress of violations of women 
rights. Their visit to PSCA marked the importance 
that PSCA authorities give to women safety and 
security not just theoretically on papers but 
practically on ground as well. It is an external 
monitoring or cross check on the women enabling 
policies of PSCA.

Women partiCipation in Cultural 
aCtivities:

PSCA provides its employees opportunity to 
showcase their talents through different cultural 
activities. These informal gatherings are a great 
source of bonding and networking among all the 
employees, where they can participate and learn. 
Women are duly encouraged to participate and get 
chance to present their talent, it enhances their 
confidence in professional life as well.

reCreational tour

Along with professional excellency PSCA also 
provide its employees especially women 
recreational opportunities, to explore the country 
and learn the disciplines of team work and 
networking. Site visit gives a chance to explore 
different regions and areas of Pakistan.  
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woMen 
safety app

WoMen SeCUriTy
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having Women 
empoWerment as one of 
its Core values, psCa have 
launChed Women safety 
app for not just its oWn 
staff but for the Women 
in the punjab as Well. 
this app Contains all the 
laWs relating to Women 
safety in pakistan also 
through this app Woman 
are able to ConneCt With 
poliCe, traffiC poliCe, 
fire brigade, health 
serviCes (1122) and street 
harassment helpline 1043 
in Case of any issue With a 
single tap.
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Women Safety

“PSCA has a unique standing 
in public sector in terms 
of women empowerment 
and security in Punjab. This 
model can rightly be followed 
by public and private sector 
organizations in Pakistan.” 
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“Women Empowerment is the key for a happy, safe 
and prosperous Punjab and Pakistan.” 

Sardar Usman Khan Buzdar 
Chief Minister Punjab / Chairman Punjab Safe Cities Authority

Contact us

Online
Email:   info@.psca.gop.pk
Website:  www.psca.gop.pk

Phone & Fax
Phone: + 92 42 990 456 05-08
Fax:  + 92 42 992 030 26

Social Media
          @PSCAsafecities
          @punjabsafecities
          @punjabsafecities

Punjab Safe Cities Authority
PSCA Headquarters, Quarban Lines, 
Lahore, PakIstan.


